SYNDIO

Fireside Chat with Samira
Rafaela, Co-Architect of the
EU Pay Transparency
Directive

We will begin shortly.

This webinar is being recorded and will be shared with all registrants.

We have live transcript enabled for this webinar. If
you would like to use this feature, please turn on
this setting in your Zoom toolbar now.




Syndio is the proven leader, helping you stay one step ahead

Intelligent solutions Trusted global partner
Smart, secure and scalable — U.S. and EU presence serving major
with solutions to not only fix problems global companies; built and led by top
faster but enable better pay practices legal, compliance, and compensation
and decisions over time experts

10.5M+ Employees Analyzed in 100+ Countries — 70+ leading HRIS integrations
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Accepted methodology

Legally defensible and compliant with
U.S. anti-discrimination laws, global
reporting and transparency regulations,
and EU Pay Transparency Directive

Secure US & EU Environments | SOC 2, GDPR Compliant
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Speakers

aA

MODERATOR
Samira Rafaela Alex Skumiewski Maria Colacurcio
Co-architect of the EU Pay Senior Manager, People & CEO
Transparency Directive, former Organisation
European P'arllament Member, & i ; SYNDIO
Syndio Advisory Board Member pwc
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Agenda

01 EU Pay Transparency Directive overview

02 Fireside chat

03 Q&A
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EU Pay Transparency Directive requirements are looming

Greater Transparency Greater Reporting

o Y o =

Work of Pay and Career Right to Pay Gap Joint Pay
Comparative Transparency Information Reporting Assessment
Value

Member states must transpose the

Directive into national law by 7 June 2026 FISH oy FEpRl @l 1y 2/ LU 21tk

! Given current debates on the Omnibus Proposal, companies should closely monitor ongoing legislative actions that may affect timing.
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The Directive's requirements are
the floor, not the ceiling

Member states may add additional obligations.
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EU Directive



Still a long road to full transposition

There are drafts of the Directive
in only 5 of 27 EU countries

% Belgium

(only for employers subject to the
jurisdiction of the FWB)

Ireland
Netherlands

Poland

8 & W

Sweden
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Fireside Chat
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Future-proof your fair pay strategy
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Uncover, explain, and
resolve gaps of

greater than 5% languages

-———--e

All groups
8,949 employees - 2 selected

Groups Edit employees v Cancel
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ZSYNDIO  PayEQ

[$) Right to info

ZSYNDIO

Comply with Right
to Information in 24

Enablement

Filterby ~ Group v Gender v Missing Data v
=) Display Name Employee ID Gender  Group
®L ® o
Christina Wilson 80260 female
Pay gap above 5% Withcontols,
zosko  erzseKo
perommance Yeors o exparince
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Centralize and streamline
pay gap reporting — with
Al-powered guidance
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Ireland
Global Pay Report

EU Pay Transparency Directive

©; Syndi | Expert Al 2 X
Includes: Prospective pay

« Overall and Category

of Worker Pay Gap Repg) Hi Sarah, fm Syndi, an expert Al | can help you with

filing your global pay reports or you can ask me about

+ Category of Worker Repc 19

Intemal pay range

Equitabie pay range

« Overall Pay Gap Report Here are some questions to get you started:

« Supplemental Report
with Visualizations

Wil need to provide a report
for The Netherlands? [—
+ Optional Narrative Builde “eentierbriov
conty -
Whatis the filng deadiine for it

Austala for 20257

What elements make up ordinary
pay in the UK?

Ask Syndi

Pricing Representative (SASOS) Crarce
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Sustain results
with ongoing fair pay
recommendations
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Pay Finder
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